
Illness Policy 
 
I appreciate that parents need to go to work or make other important plans. However if a child is unwell, it is likely 
that the child will have better access to the care they require at home, with their parent/carer. I also have to 
consider the welfare of the other children in my care, who may be vulnerable to becoming ill through another child’s 
infection. My family and myself would also be at risk, which could leave me unable to work, having a knock-on affect 
for all the children and families involved.  
 
I am happy to care for children with minor coughs and colds, but am not able to suitably care for children who carry 
infections, are very unwell or who are suffering from a high temperature. Children who carry contagious illnesses 
such as sickness and diarrhoea, chicken pox or conjunctivitis must not be brought to Flying Fish studio. If they are, 
their parent/carer will be contacted immediately and asked to collect their child immediately. This is for the good of 
all those involved. 
 
There is also the common head louse, which can spread like wildfire! Please check your child regularly for these lice 
and then treat and rid them appropriately. Please inform me if your child is carrying the lice.  
 
Please contact your General Practitioner (GP) if you are unsure as to whether your child’s illness is infectious or how 
long they should be kept at home after their illness has passed. 
 
If a child becomes unwell whilst in my care, I will make them as comfortable as possible and, if appropriate, will 
contact their parent/carer to ask for collection as soon as possible. 
 
If I am ill, I will contact the parent/carer of each child attending the workshop as soon as possible in order to inform 
them that the workshop has to be cancelled. I am happy to work (and want to work!) when I have minor ailments, 
such as a cold. However, more serious ailments, sickness or diarrhoea, will mean that I will be unable to provide 
your child with the care that they need and therefore I will not be able to work in these circumstances. I certainly 
would not want to risk further spreading the illness to your child.  

I am committed to reviewing our policy and good practice annually.  

 

Signed: ................................................................................................. 

 


